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We enable Commander, U.S. Naval Forces, Japan Region to accomplish its base support mission by pe;fmmmg a full
range of facility management functions across all US Navy Activities.

ANDING OFg, I want to wish all RE/PWC/OICCFE

(‘0““" \"'héﬁb employees and their families a happy
holiday season as we finish 2003 and

begin 2004! The weather is finally turning cold,
the Fleet has returned and we can all take time to
reflect on the past year and the year ahead. Our
team did an outstanding job in 2003 and I know
we will deliver in 2004. 2004 promises more de-
sign workload and more projects. Our Regional
Engineer team just competed with 16 other re-
gions and won 10 projects in the over $500K
dollar category for all of CNFJ (6 of those pro-
jects are in Yokosuka). Our shop forces were
recently recognized for their immediate response in the aftermath
of the Sullivan’s School roof damage. They will continue to be
the team that provides the first response, and maintains the capa-
bilities of the facilities that support our 7" Fleet. OICC FE and
ROICC Yokosuka will tackle one of their more complex projects
in 2004. The much-anticipated Womble and Carney Gate projects
will begin construction. The new design should vastly improve
traffic flow coming into and out of CFAY. New accounting sys-
tems will roll out in 2004 that will keep our Code 130, 150 and
190 personnel busy coordinating installation and confirming data.

CAPT W.M. Peacock III
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My message is simple. Enjoy the holiday! Be ready to come back

rested and recharged in 2004 and join our ICHIBAN team in pro-
viding world-class support to CNFJ and SEVENTH FLEET.

UV Qg HAPPY HOLIDAYS! Congratulations to
FEOMMEN 7 H:

4 each of you for a great year. As you take
some well deserved rest and spend time with
family, please take time to reflect on your great ac-
complishments this past year and give a little
thought at what you want to accomplish next year.
Next year promises to be full of excitement, change,

vious years. Please be extra safe - PWC/OICC

CDR Brant D. Pickrell
Cu s g you is critical to our success!! Have a Very Merry

Christmas & Happy New Year!

and the usual hard work - nothing different than pre-

wants and needs you all to return in 2004 - Each of
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Post Retirement Employment (PRE): There have been some questions concerning a recent CNFJ Instruction on PRE. PRE applies
to any MLC employee who works beyond the age of 60. PWC/OICC management worked hard a year ago with the Komon-Kai to
sign out an instruction formalizing our policy/process for PRE. The recent CNFJ instruction does not change our policy and process.
The bottom line: PRE is not automatic, but each PRE request is and will be closely reviewed in accordance with our instruction. If
you have specific questions, pledse pass them to C130 and we will do our best to answer them.
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Key Dates: 22 Dec, MLC Retirement Ceremony. 25 Dec, Christmas Day Holiday. 26 Dec Federal Holiday. 1 Jan, New Year’s Day Holiday. 29
Dec - 2 Jan, the MLC Holiday per GOJ.

12H29H

TODAY IN OKINAWA
HHREY)

Installation of a high pressure wash sys-
tem at Kadena in Okinawa. It uses hot
and cold water through a high powered
spray or brush. It has a 45 foot drain
plate that the
vehicle sits

a4 on during the
. wash. A filter
i scparates the
A oils, grease,

= dirt and de-

PWC and CBs working 11 fronlllthe
together to install new re- Water..T €
cycle pressure wash sys- ~ water 1s recy-
tem. CBs are from NMCB  cled into a
40 Bravo Co. stationed at 310 eallon
Camp Shields from Port h ld'g K
Hueneme, CA. olding tank.

It took the

CBs from NMCB 40 Bravo Co sta-
tioned at Camp Shields from Port Hue-
neme three days to install the high pow-
ered system. The high pressure car wash
is designed for busses, tractor trailers,
sedans, etc. Training will be given to
both the Japanese and Americans on
how to operate the system. PWC & +—
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CLIENT COMMENT FROM THE 2002 FacTS JUST Cl
Survey. "NAVFAC(PWC) has always provided help FacTS
when I needed it. The people that I have dealt with E———
in the past were outstanding."’

Please check the site: http://factsystem.navfac.navy.mil/
action_plan.asp You can see the action plans of all commands
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Mr. Yama-

AWARDS M Yama-
RECOGNITION 10 5e -

ceived a

"Meritorious Civilian Service
Award". This award comes with
a certificate and a medal.
His length of Federal Service
was 33 years and 2 months. He

72 departed
. from Yokosuka on 3rd of December for
: Hawaii to enjoy his retirement. 7% 5B
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SUPPLY TECHNICAL LI-
BRARY NEWLY ESTAB-
LISHED. The library con-
tains catalogs from local and
CONUS vendors, GSA, BPA
and many other companies
across all commodities. Your
may use them there or check
out. Code 800 would like
you to visit the library on the
third floor. This is a part of
their continuing effort to pro-
vide better customer service.
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ENS
Ryan E.

sioned
ENS on
11 Apr
2003 and
Reported
to PWC
Japan on
09 Sep
2003. He
likes playing with his son (Caleb, born
on 05 Aug 2002) . He loves playing
sports. . >3 > Y /bR, 20034F124
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“I will be very careful not to lose the
boot again as the Boot Fiend was very
creative in making me earn it back.”
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Johnson.
Commis- | |

working hours....

Mr. Saburo Ishizaki, Automotive
body and fender repairer has
served for 12 years at C700. He
likes sightseeing, karaoke, and
traveling. Al —AF & A, i
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CO'S SUGGESTION BOX
Question: What are the rules regarding listening to Walkman during

Answer: Regulations do not preclude use of walkman type devices in
the workplace. However, regulations do address disrupting the work-
place and listening to music can be a disruption. Bottom line: A
walkman type device should not be used if listening to it is in anyway
unsafe / precluded by other regulations (i.e. while driving, working in
shops or at jobsite, etc...) or interferes with job performance (i.e. need
to answer phones, reception area, etc...). It is incumbent
on each supervisor to make this determination.
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